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PREAMBLE \ - -  
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- ; THJS AGREEMENT is made and entered into by and between A v  S E C m 1 y ,  
,. rnCoRpORATED, a Nm Mexico corporatioq bereinafia refened ta as rhe "Employer1' or 
cooPmY; md UGSoA j&n-&iooal Union, on behalf o f ib  lard A76 in the District of Nevada, 

I 

.bcr&dter referred to ar the "Union". 

1 



ARTICLE 1 

J A. This agreement is entered betweeo Aka1 Security, hc., United G D V ~ ~  Security Officers 
of America (UGSOA), and UGSOA Local #76 (hereinafter refend to as the Union). The 3 

Company reco,muzes the Union as the sole and exclusive bargaining representative for fie 
3 purpose of collective bargaining as dehed in the National Labor Relations Act 
, 

The unit is defined as all full-time md shared position Federal Court Secuity OEcers (CSOs), 
' 

Federal Special Security Officers (SSOs), Lead Federal Court S ecuri'q Officers (LCSOs) md  ~ e & l  
Federal Special Security Ofiicers (LSSOs) employed by the Company in the Circuit in the D i s ~ c t  

afNevadq excluding all other employees including office clericd employees m d  profersional 
employees as defined in the ~ a t i & a l  Labor Relations A d  3 

This agreement shall bc binding upon both parties,' their successors and a s s ip .  In the went of a sale 
or transfer of the business of the employs, or any part thercof, the purchaser or transferee shall b e  
bound by fhis agreement. If 

SECTION 1.2 NEGOTIATING COhZMI'ITEE , 

(-': . 
0 

L=.' The Company agrees to recognize a Negotiating Committee composed of up to three members and 
P-, one alternate selected by the Union to represent the Employees in collective baglining nego&tions. / .:. . .' \ I ' ' 4  'L# 

' S%CT4OSL3_STETVeRD SYSTXM 
' ; 

A. The Company agrees to r e c o w  a steward systsn. 
B. The Union agrees that the stewards wiU work at fheir regular jobs all t imes  except when 

they are relieve& to attend to all the business of the Grievance Procedure as ~~fhd'i~ 
Ageanent Aggrieved employees and stewards will be paid their regular rate of pay in 
conduct of Compaay Union business dmkg scheduled workkg hburs. . 

C.  Ifthe Employee requests, the Company will call for a steward prior ?o any disdplinary 
action taken, whether it be written or veibal. The supetvisor, at thenequest of the . 
Employee, sill release the steward as soon as possible. The Union Steward will be paid for 
that time, upon receiving Sqenlisor appmval of relief from duty. ' 

SECTION 1.4 MANAGERS AND S W D  PERSONNEL 
ra 

Managerial and sdaried Employees shall not pdorrn the duiies of the Employ zes in the 
bargaining unit, cxcept in an emergency. U 

. SECTION 1.5 UNION S E m  . . 

A. An Einployee who is a member of the Union .at the time th i s  Agreemeat becomes effective ' 

shall continue membership in the Umou far the duration of ihk Ageemen$ t o  tl$ extent of 
t e n d c ~ g ;  the rnernbmship dues uniformly required as a condition' of retaining membership . . in . 
the Unio:a. 



> 

B. Au Ebnplayee who is not a member of this Uniou at the time that th is  Agreement becomes 
effective &all, within ten (10) days after f ie  30th day following the effectile date of this 
Agreement or date of hire either: 

! ! 

1) Become a member of the Union and l-emaiu a member. c 

3 

2) Pay the Union a service fee. The mountof th i s  service fee shall be equal to that 
paid by regular Union members to include regular and d initia6on fees. The 
sa-vice fee will not include any assessments, special or ot6emise. ~ t c h  payments 
shall commence on the 30th day &er the date of hire. 

2(a) Employees who are members of, and adhexe to the established 2nd 
traditional tenets of a bona-tide religion, body, or sect, which has 
historically held conscientious objections to joining or & a m i d y  
supporting labor organizations, shall, instead of the above, be allowed to 
make payments in amounts equal to the agency fee req&ed above, to a 
tax-exempt organization [under Section 501(c)(3) of the Code). The 
Union shall have the tight to charge any Employee exercising this option, 
the reasonable cost of using the srbitration procedure of this Agreement 
on t h e  Employee's individual behalf. Furfher, any Employee wh; 
exercises this option shalt twice a year submit to the Union that the '' 
charitable contributions have been made. 

5 

u' C. Before my t ~ ~ a t i o n  of employment pursuant to this Section becomes effective, the - 

employee involved shall &st be given notice in w&ing by the Union to pay the 
prescribed initiation fee and/or delinquent dues. If the employee fails to pay the 
aztioniec-and/or-dehquent dues, and if such fee and/or dues are tendered within 48 
hours after the employee receives this nofi~n-fiom-the-G~mp;311y~sher~&smiss~ 
under here ~;hiU not be required. I f t e d t i o n  is administeked under this provision, 
the reasons will be given in writing. TerJDination will not ociur if there is an ongoing 
dispute bebueenthe effected employee and the Union. 

C 

1) The obligations set forth in this Article shall only be effective to the extent permitted 
by controlling law, including, but not limited -Lo, any Executive Ordel. p e e h g  & 
restricting Union security rights. If there is a legal challenge to any provision of & 

the Employer may suspend its obligations under this Article for the duration 
of the dispute after conferring on the matter with the Union. 

, 

2) The h ion ,  inchding its htemarional, agrees to save and hold the Employer h a d e s s  
f r cm any and ail c l ~ i m ,  actions, suits, damages, or costs, i n d u h g  any aftomeys fees' 

b~~ of this k,;urred by fl~e Employer, on account of any matter relating to t he  tD 
hticle, including, but not ,&ted to my claims by any Employee(s) and compliancei 
with the law. I, 

SECTION 1.6 DUES CHECKOFF C 

. . ne Company agrees to deduct dues as designated by the Union on a monthly basis &om the 
._- paycheck of each member of the Union. These deductions will be made;only upan written 

authorii.,ation from the Employee on a form provided by the Union. The Employee, upon 
thirty (30) days written notice served upon the Company and thc ~ n i o g  may revoke such 



authorization. It Is understood f%at such deductions m i l l  be made only so long as the 
Coinpmy may legilly do so. The Company will be advised in wrihg, by L the Union, as to 

f T *  
I I 

the dollar amount oithe Union membership dues. 
-_ 

B. The Company udl renit all such deductions to ihe Financial Secretary/Tre?suer witbin five 
(5) business d a y  fiom the date that the deduction was made, via direct deposit, if possible. 
AU costs related to direct deposit wil l  be borne by the Unioa The Union agrees to furnish 
Company with the current routing number for direct deposit. The Colnpmy shaJ3 furnish 
Financial Secretaq/Treanrra with a deduction list, setting fcrth the name and amount of 
hues, w i t h  three (3) business days of each reolittauce. The Union agrees to hold the 
Company harmless fiom any action or actions gowing out of these deductions initiated by an 
Employee against the Company, and escumes full responsibiliw of fie dispositions of fie 
funds so deduct14 once they are   aid over to the Union. E m s  d e  by the Company in 
deduction or remittance of monies shall not be considered by the Union ah a violation of this 
provision, providing such errors are unintentional and co~ected when brought to the 
Company's attention. !I 

6 

SECTION 1.7 INTENT OX P A R m S  , 

The Union and the Company agree to work sincerely and wholeheartedly to  the end that the 
provisions of this Agreement will be applied and interpreted fairly, conscientiously, and in the bSst 
interest of effideni secudty operations. The Union and the best eEorts to cause &e Bargaining U d  

'-3 Employees, individually and collectively, to perfom and render loy a1 and efficiolt work and 
'..-/ services on behalf of the Company, i d  tha: neither tbek representatives nor their members will 

intimidate, coerce, or (liscriminxte in any manner against my person in its emplo yby reason of C) : hidher membership and activity or non-membership or non-activity in the Union. Neither the 
Company-nor-theUnion will discriminate against any Fmployee because of race, color, religion,. 9 

seh age, national orig,in, Vietnam Eraveterans statos;or&abiliw333e Company and the Un* 
recognize that the objective of providing equal employment opportunities for all people is 
consistent with Company and Union philosophy, and the p d e S  agree to work sincerely and 
wholeheartedly toward the accamplisbment of this objective. ' . a 

ARTICLE 2 

SECTION 2.1 SENIORITY DEFZNED 

Union seuiority shall be the length of continuous service fjcm the hpIoyee's last date of hire 
as a CSO OI LCSO for the Bployer, past or presejlt andor m y  ~redecessor Employer. 
Seniority shall not accrue until the Employee has successfully compl'eted the probationary 
period. Seniority shall be applicable in determining the  order of layoff and recall, shift 
bidding, vacation schedules, ex&a work, transfers, 2nd other matteis as provided for int& 
Agreement 

B. For fie pmposes of shift bidding, vzcation schedules and extra urork, union seniority shall be 
defined as seniority within the work site buildhg. 

i 

C .  Any Employee permanently transferred out of the designated Local Bargaining Unit for any 
reason shall lose their Union seniority as it applies to the order of layoff and re- shift 

h h l  gL UGSOA Local $76 2002 - 2006) 5 



bidding, vacation schedules, extra work, and other matters as PI-orrideh for in fais 
Agreement. 

. .-.- . .::, 
SECTION 2.2 SENIORITY LISTS C 

(. . . . .. 

The Company u4l provide a senjority list (last date of hire as a CSO, within the b~gaining unit, as 
designated by the Union and approved by the Company) to the Local Union President twice each - 
year. (See Appendix B for local list specifications) - 

SECTION 2.3 PERSONAL DATA 

Employees shall noti@ the Employes in ant ing,  on the company provided fom, of their proper 
mailing adhess and telephone number or of any change of nme, address, or telephone nmber.  
The Company shall be entitled to rely upon the last known address in the Employer's o£fic'ial 
records. 

SECTION 2.4 TR4NSmR OUT OF' UNIT 
Any Bargaining Unit Employee who is promoted to a n o n - b n g w g  unit position for inore than four 
(4) weeks shall lose their Union seniority. If they rehlm to the bargaining &t at a later date their 
seniority will start on that refnm date. 

SECTION 2.5 PROBATIONARY EMPLOmES 

? Probationary rslplloyees will be cansidered probationary for a one hundred-'men@ (120) 
' 

calendar day period d i m  their Ere date. Ths Union will st i l l  represenl Probafionary bp loyees  
LJ 

for problems concerning wages, hours and working conditirms, but the Company reserves fhe 

, ,-., , T$@ to decide questions relatjng to ~ansfers, suspemions;discipline, layo&, or djschge of ' 
Probationary Employaes without recourse td the grievance procedure contained in tbis . -- 

3 

Agreement. 
Probationary Employ ecs do not have seniority until the camplehon sftbepr~bati~nary-pad, at 
which time s&orify dates back to the date of h i . .  The Probationary period can be extend& by 
mutual agreement between the Company and the Uaion. 

SECTION 2.6 TERJMWJATION OF SEMOKl'I'Y 

3 The seniority of an Employce shall be terminated for any of the fouowing reasons: 
a) the Employee pits or retires; b 

b) the Employee is discharged; 
B 

c) a setilement with the Employee has been made for total disability, or for any other reison if&e 
n settlexnent waives finlher employment rights with fhe Employer; cI 

d) the Employee is laid off for a continuous period of one hmdrd eighty (1 80) calends days; 
e) the US. Gove~mnent permanently r e v o b  the Employee's credentials as a CS 0; 

' . L. 
3 

f) the Employee is permanently transferred out of the bargaining unit at the employee's repes t  

ARTICLE 3 

JOB 0PPORTI.JHITES 

I--? PP T f e w &  Local g76 2002 - 2006) 6 
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L_! 
If a vacancy occurs in a rcylnr poutlon covered by ibis Agreement, and the Employer chooses to fill ' 

! 3  

. . that vacancy, the job will be posted for a period of thee (3) working days (excluding 
Saturdays, Sundays and 'holidays) All shared position Employees who have notified the Site 
Supervisor, in miting of their intent to apply for a Full-Time positionfand who are not scheduled to 
work during that three (3) day period at the site where an o p d g  occurs, and any Employees on 
vacatlon or on other approved leave will be notified by the Company. m e n  a vacancy occurs, the 

' 

Employer will fill the position with the most senior Employee who has applied for the position in 
&ting, who hzs becn trained (if required) to fill any necasar)r spe~id~~ualificafiok for the new 
posidon. No mole than two (2) shifts will be filled under this prcceddre as a result of that wancy .  

L 

SECTION 3.1(a) SIZAIU3D POSITION EBILPLOXTEES 

The Company is obligated under its contract with the USMS, to fill a designated numba of shared 
positions in order to provide fdll s t f i g  level coverage, increase s e h i t y  levels asneeded and avoid ' 
unnecessq overtime. A shared position Employee may be scheduled to work moreitban a part time a 

schedule, as necessq, at the Company's discxetion. The Company will give the shared position 
' 

Employee the m a 7 1 m  posslble notice for schedule changes. Fail&e to repolt to work when so  
scheduled or called to work may result in discip1hw action. 

11 B 

SECTION 3.1@) LAYOFF AND RECALL 
f-7 
L' l.n ?he event of layoff or recall, when f3U-time or shared positions are being reduced, probationary 

i"; Employees will be laid off first. Should it be necessaq to furthe3 reduce the work force, Employees 
r : 1  will be retaioed on the basis of seniority. Recall of Employees will be accomplished by recalling the 

- ~ a s t - l a i d - o m w e e  hst,  and so o n  

SECTION 3 3  TEJVIPOURY ASSIGNMENTS - 

A. In the interest of rnaiutainiag conthuous operations, the Employer nay tmzorarily 
assign an Employee to a vacmt or new position until the job is fiUed in accordance with 
Articles 2 and 3, or assign an Employee to a position that is p,& of a tempom@ security 
assignment directed by the USMS, including temporarily assigning an Ernploy& to a 
work site within or outside of the area defined by this Agreement. To fhe extent feasible " . 

the assignment shall be a voluntary selection based on seniority and qudification 
absence of volunteers, assignments shall be made on areverse seniority and 

' 

qualifications basis. Employees so assigned will receive the higher of the base hourly 
wage availabls to Employees regularly assigned to the site to which they are dew 
bansfen-ed, or ihelr re,dar hourly wage they receive at their regdar site under this 
agreement ,wlsichever is greater. 

SECTION 3.3 Anomnmm OF LEAD csos 

B e  US. Goveminent in its contract with the Campany creates specific Gidelines for tlx job duties 
aod qualifications of Lead CSOs. Based on these apidelines, all appointments of Lead CSOs w 3  be 
made on the basis of suitabjhty as evaiuated by the Compmy. Suitability shall in'clpde an Employee's 
skills, experience, past performance, capabilities, and the needs of the operalion in the Employer's 
determination, Employees are equally qualified, seniority will preml. Lead CSOs will not p e ~ o m h  
supenlisory duties as described by iheNational Labor Relations Act The job of the Lead CSO is  ' 



{-i 
&mibed in Section C-5(c) of Contract MS-01-D-0002, or its successor, between the US Man,hals 

\ -.-' I Service and Aka1 Security, hc .  -.,, . , . 

ARTICLE 4 

: SECTION4(a) 
Mmagement of the buiness aud dire~tion of the security force &e exclusivdy the right of 

J 

management. These rights include the right to: 
h 

I R Hb-e; 

I B. Assign work; 
C. Promote, Demote; 
D. Discharge, discipline, or suspend based on Article 6; 
E. Require Enployees to obsave reasonable Employer rules and regulatiom; 
F. Deteilnine when overtime shall be worked; 
G. Detamine the qualifications of an Employee to perform work 

I 

SECTION 4(b) 

Any of the rights, power or authority the Company had prior to the signing of this Agreement are 

fl! 
retained by the Company, except those specificdy abridged or 'modified by this-Aseement and aCly 

L-: 
supplemmtal Agrrements that may hereafter be made. The Company's failure to exercise any function 

,-.. reserved to it shaU not be deemed a waiver of my such rights. . 
( i 
..J - 

-- - ARTICLE 5 . . 

GRIEVV4NCE PROCEDURE 

SECTION 5.1 TN7:ENT 

For purposes of this Agreement, a grievance shaU mean a claimed violdon, mi&tapretation, or 
misapplication of any provision of tbis Agreement, or the challenge of any disciplinary action taken 
against a Union Employee, except that this gtievance procedure s h d  not be xised for any action or 
order of removal of an Employee fkom working under the conTract by the U.S.' Government, or.  
revocation of required CSO credentials by the USMS under the removal of Contractor employee 
provision in Section H-3 of Contract MS-01 -D-0002, or its sucmsor, between the US ~ ~ s h a l ;  
Service end Aka1 Security, Inc. Any temporary or permanent I ~ O V ~  of an employee by 
determination of the Government a s  described in Section H-3 (b) cf the Contract shall not became 
permanent without requisite notice to-the employee and the opportunity provided for the employee to 
respond to the Government's action within fifteen (15) days of the determination. Upon written' 
rcquest, tile Company win provide the Union, in a timely mama, with all infarmation concerning the 
removal that they may legally release, and will provide the Union With any relevant informat& 
conceming the proper Government point of contact and their contact data. The "final decisionx in the 
employee's removal shall be determiued by the Government. 



,n SECTION 5.2 GENERAL PROTCISIONS 

-...,--- 
,, l-. A. The number of days outlined in Section 5.3 in the processing and pres&tation 
, I of grievances shall establish the maximum time allowed for the presentation 

and processing of a gicvance. The term "days" shall not include Saturdays, 
Sundays or holidays when used in this Article. 

3 

3 

B. Should either the Company, the Union, or the aggrieved employee fail to 

3 cmply with the time limits as set forth in this l i sdeY tihe party who failed to 
c~xnply with the t h e  limits shall forfeit the grievance. J 

1 

SECTION 5.3 GRJET?ANCE PROCEDURE 
3 .  

All grievances shall be presented and pmcessed in accordance I with tbe following procedures: . i. 
L 

k Infomal Step - The parties shall make their best effork to resolve any dispute on an 
iilfomal basis. Botb tlle Company and the Qrion agree that the Employee will Erst d&uss 3 

the complaint with their immediate supervisor (not in me bargaining Ud), w i k  eight (8) 
working days of the incident being grieved, to start the informal procedure. If the ir;fonnal . 

procedure is not invoked within eight working days of ~ m ~ l o ~ e e ' s h o w l e d ~ e  of a gricvable 
issue, then it is agreed by both parties tbat no fiutber adion can be t&m. If, during the course 

" 
of this discussion either the Ernployee or the supesviso~ deem it desirable, a steward. or other 

b 

/7 
Union sepresf=ntati~re will be called in, 

G' 3 ,-... B. Step One - If the matter is not resolved m f o o d y ,  the Employee shall, not la ta  than ten (10) 

( j  days after the informal discussion with the immediate supervisor,'set forth the factsGin wiihg, 
u -- - speclfyLng the Article and pamgraph allegedly violated. This shall be signed by the aggrieved 

~ - d t h e - u n i ~ n - i e p r e s e ~ t i v e ,  and shall be submitted to i he  Contract Mkagtx, Site ; 

Supervisor, if available, or designee with a capy to t l E - e o m p m ~ ~ i r e ~ . o r .  The 
bvance was Contract 1I;mger or desisee shall have ten (10) days from the date tbe grin 

presented to return a decision in writkg with a copy to the aggrieved Employee a d  the union 
representative. 

C. Step Two - If the grievance is not s&ed in Step One, the grievance may be appealed in 
writing to the Company's Director of H m m  Resources or.desipli=e not later than ten (10) A ' 

days from the denial by the Contract Manager or desimee. The Director of Hman Resources ; 

or designee mill have ten (10) days from the date f&e giievance was presented to  return a 
decision, in writing, with a copy to the aggrieved Employee and the union representative. 

C 

D. Grievance for Discipline - Any grievance hvolving discbmge or other discipline may be . 

commenced at Step One of th is procedure. The written grkrmce shall be presented to the 
Conbact .Manager through the Site Supervim or designee within eighteen (1 8) days after the 
occunence of the facts giving rise to the Grievance. 

,!--'? 
SECTION 5.4 ARJ3TTRATION PROCEDURE 

L; Grievances processed in accordance with the requirements of Section 5.3 that remain unsettled may 
be processed to *arbitration by the Unioq giving the Companfs Director of H u m  Resources a+OAen - notice of its desire to proceed to arbitration not later than fifteen (15) days afier rejection of the 
grievance in Step Two. Grievances wbich have been processed in accordance with the requirements 

A h 1  W UGSOA Local $76 2002 - 1006) 9 
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ofSection 5.3 which remain unsettled shdl be processed in acwrdauce with the followiu:: t procedures 
a oris: and limit ti 

A. Selection of an Mitrator - Vhthin Meen (15) days of receipt of the Union's wlitten notice 
to prowd with arbitration, the Company and the Union will meet telepho'ically to jointly 
attempt to agree upon the selection of a neutral axbitrator. If, within fifteen (1 5 )  days, the 
parties fail to agree upon the selection of an abitrator, the Union will requesf the h e r i c a n  
Arbitration Association (AAA) to supply a list of seven (7) arbitrators. An arbitrator w d  be 
selected from tbe list supplied by the k4A by parties alternately sh lkg  f rob  the list until 
one (1) name remains, and -&s iudividud shall be thc arbitrator to hear the eevance. ,. 

B. Decision of the  Arbitrator - The arbitrator shall commence the hearing at the earliest 
possible date. The decision of the arbitrator shall be h a .  and binding upon the parties to the 
Agreement Any decision shall bc complied with, witbout undue delay after the decision is 
rendered. It is understood and agreed bemeen the p d e s  that the arbitrator shall have no 
power to add to, submct from, or modify any of the terms of this ~greeme&. If the decision 
ofthe Arbibator is not complied with within meen (1 5) days of the decision ?he losing side 
shall be liable for attorney and court costs to enforce compliance including through the , 

courts, absent an ordm fmm the US. Marshals Service or unless the Compahy B e s  e written 
request far c I L ~ c a t i o ~  then the Company will comply within fifteen (1 5 )  days of receiv&r 
the clarificatio~ 

C. Arbitration Expense - The arbifiatorls fees and expenses, including the cost of any hearing 
room, shall be shared equally betarem the Company and the'Union. Each p'kQ to the 
arbitration will be responsible for its own expenses and compensation incmed any 
of its witnesses or other participants to the arbitration Any other expenses, including ' ' 

~ a i p t ~ e s t s j s h a i L b e  borne by tbe party incurring such expenses. 
- 

D. Time Limits - The decision of the arbitrator shall be rendered as 
dispute has been submitted to, birdha. 

SECTION 5.5 C1,ASS ACTION 

The Union shall have the right to file a group grievance (class action) or grievances involviug 
more than one (1) Employee at the Informal Step of the grievance procedure. f 

SECTION 5.6 INDIIflDUAL GR3EVANW 

s o  individual may move a gie~ance to arbitration. L c' 

ARTICLE 6 

SECTION 6.1 GROUNDS FOR DISCTPLII'?E AND DISh'lTSSAL 

SECTION 6.1 (a) 

After completion of the probationary period, as specified in Section 2.5, no Employee shall be 
dismissed or suspended without just cause. Just cause shall include any action or order of ranoval of 
aa employee from working under fhe contract by the US.  G o y e ~ e n t ,  or revocation of requLed CSO 
' ' ' " Xr-Qn 4 l .ncal #ti 2202 - 2006) 10 



.? CL-edenfials by the USMS under fie removal of Coilha~tcr employee ]11.0visi011 in Section H-3 of 
1. 

'LA-, Contract MS-01-D-0002,, or its successor, between the US Marshals Service arid Alcal Security, Inc. 
,.. 

I . Any temporay or pamvnent removal of m e~nployee by determination of the Goveim~ent as 
descxibed in Section H-3@) of the Contract shall not become pamanent without requisite notice to the 
employee and the opportunity provided for the employee to respond to the Govment 's  action 
uritiun fifteen (15) days of the detminatiou. Upon written requesf the Company will provide the 
Union, in a timely mmer, with all info~nlation conce~lling the removal that hey may legally release, 
and will provide the Uuion with any relevant information c o n c e c g  the proper Government point of 
cordect and their contact data. The "hal decision" on the employee's removal shall be determined by 
the Governlent, and the  Employer shall be held barmless by the Union and flie employee for any 
W e r  claims made after this -final determination This provision is not inteilded to limit or prohibit 
the rights of any pairy to seek relief f?om other parties. 

The Company's contract with the US. Govenmcnt sets out pe~foixnmce standards for the CSOs 
Section C of the Contract between the Colllpauy and f&e USMS, and all Empioyees are required to 
comply with these standards. Failure to do so may lead lo disciplinary action. These performance 
sbdards, the USMS Deadly Force Standards and the US Tide 16 Domestic Abuse md vioio!&e 
policy will be issued to each Employee and must be signed, acknowledging ieceipl, by the ~ & ~ l o ~ e e  
and may be updated by the Company each year. Employees agree to comply with any eqr& =on- 
disciplrnary directive issued by fbe Government. 

' 

. SECTION 6.1 (b) D 

i.-?. . The Company may discipline Employees when necessary and discharge those who fail to uphold U.S. 
i I 

- - L-: Government or Company standards as described in 6.1 (a) and 6.1 (b) above. It is recaggediby 
-frarties-to-t%sA&reemelit tbat progressive discipline generally shall be a@+ in dealing with 

Employees. Howeva, it is also reco&ededWoffemesaay-W. for whick progress discipline is 
not applicable (e.g. fraud, gross misconduct, theft, etc.). Disciplinary measures v w  d~&gan- the- -  
seriousness of the matter and the past record af fhe Employee. A31 discipline,shall be subject to the 
grievance and arbitrationprocedues, except for those issues involving the USivlS iights und& Section 
H-3(b) of Contract MS-01-D-002 as referenced in Section~~5.1 and 6.1 (a). Tne Employee may 
request, in h t i n g  to the Site Supervisor, that any disciplinary d o n  not redtin:: in suspeqion may 
be considered for  emo oval from the employee's -file after 24 months, provided that no violations of fhe 
same type have occurred and that no more than one violatibn of any other type has occuxr-red.' 

ARTICLE 7 

HOURS OF WORT.( AND OVERTIME 

SECTION 7.1 WORKDAY Ah9 WORKWXEK 

For the pwposes of this Article, a xegulz workweek of forty (40) hours of work, excluding lunch 
periods, shall constitute a normal full-time workweek for full-time Employees. Shifts shall b'e . 
scheduled t?t the discretion of the Employer to fulfill the needs of the  U.S. Government. Nothihg 
contained herein shall pzrantee to auy Employee my number of liours of work per day or week. 



I?! 

SECTION 7.2 0VERTIhG 
L. 

a '." An overtime rate of lime and one-half (1 1/2) of an Empioyee's base rate of pay (exclusive of 
! '  
. . health and welfaxe and other hnge additions to pay) shall be paid for all hours actually worked in 

excess of forty (40) hours in a work week. The Company will comply with all State and Federal 
Laws concerning overtime. 

If diiecied to work ov~;~-tirne (i,e. over forty 140) hours in a workweelc) or extra horns, and the 
senjofity system is not invoked due to shol-bsss of notice to the Company, the Em$oyee shall be 

. required to do the work, unless the Employee is excused by the ~ o m ~ a n ;  for good cause. 

SECTION 7.4 OVECRTIh4E DISTRJBUTION 

Ovesiime mill be offered by Seniolity on a rotating basis. Overtime a?U be distributed zs 
equitably and fairly as practicable among Employees. 

Exclusion: Managers cannot be assigned to cover CSO overtime positions or posts 
except in emergency situations. 

Ethe union 6zs reasonable belief that overtime provisions were not followed, the? may 
state thai belidin writhg to the Site Supavisor md may request ihe records pertaining to 
that specific violation. 

- 
There shall be two  (2) fifteen (15) minute paidtestpePiedsandandL' thi (30) m@utg unpaid -\- lunch peiiod for each eight (8) hour shift. These rest periods require that tbe Employee e prop~ly------ 
relieved beforz leaving their post. One rest period shall be in the first half of the shift and the second 
rest yeriod shall be in tbe last half of the shift. On occasion, due to mceptiond wark rkeq&ement.s, 
Employess may have to work through their unpaid lmch breaks and/or paid rest periods, and, if so, 
they will be compensated at the appropriate rate of pay. The Company recognizes the requirement to 
make its best effoitr to provide remoularly scheduled breaks. It is not the intent o f f  e Coinpany .io 
avoid this requirernmt 3 

3 

ARTICLE 8 4 

3 

WORK SELlFTS AND PAX%II%NT POLICIES . 

SECTION 8.1 CXLL-TN PAS 

An Employee called in to work will be guaranteed a ~ninimurn of four (4)hours of work, or if four 

C (4)hours of work is not available, will be paid for a minimum of four (4)hours h e .  ' 

SECTION 8.2 SHUT BIDDING, EOURS O F  WORK, 6r SEA?ORITY 
. . 
.._I 

Once each year, full-time Employees and shared position Employees at each location may bid &ek 
shift schedules among designated full-time assignments or shared assignments in the order of 



seniority. Sllift bidding ]nay not lead l o  any change in status fiom iuii-time lo shared time position or 
YIcevessa. L-1 

I 

1 

SECTION 8.3 WAGE SCHEDULE 

Tlyi base rate of pay for Court Security Officcrs and L a d  CSOs in all locations are described 
in Appendix A of tIis Aganent: 

SECTION 8.4 PA1'DA.Y 

Payday for all hourly Employees w l  be &r 11 am. on Friday following tbc two (2) waek pay 
period ending on Saturday, subject to changeby mutual agreement. The company will make its best 
effort to make direct deposit available. 

SECTlON 8.5 UNDISPUTED ERROR + 
? 

In case of an ~ndisp~te i3  error on the part of the company as to an Employee's rate of pay, proper 
adjustment will bc mad.e in the next paycheck afler the enor has been brought in written form to the, . 
Company's attention. Any error, involving eight (8) hours of pay OF' more, will be wxected and paid - 
within three (3) workhg days. 3 

SECTION S.6 L M )  CSO RATES 

If addifiond Lead CSOs are added to the caotrad any time afta this Ageement goes in, they will be 
paid the LCSO wage. In the czse where there are multiple LCSO wages, the  additional LCSO will be C- j paid at the lowest LCSO wage for the site or location where they are assigned. 

-- L d *  

-______L_ 

ARTTCEE3----------- 

E0L;IDAYS 
SECTION 9.1 'BOLDAYS D E F m D  

Wheneva the tern "holiday" is used, it shall me%: 
Independence Day New Years Day 

Veterans Day Columbus Day 
Labor Day Christmas Day 
Martin Luther IGng Birthday - Thanksgiving D a.y 

Memorial Day Presidents Day It 

One floating holiday ( S m e  provisions in Section 11 -5 PcrsondSick Days apply for the granting'of 
the floating holiday). G 

Any day desigmtec! by tLe President of the United States as a ponanent national holiday. 

SECTION 9.1- MISCELLABEOUS HOLIDAY PROTTfSIONS 

A. A full-time position Employee who is not required to work on a holiday shall be paid i & t  (8) 
hours h e ,  exclusive of any shift premium for that holiday. - 

-__ - B. h y  hfull-time position Employee wbo works as scheduled on a hoIiday shall receive the ' 

Employee's appropriate rate of pay for all hours worked, and in adhtion, shall receive eight (8) 
hours holiday pay at the straight time rate as described in A above. 

' 

A h l  & UGSOA Local #76 2002 - 2006) 
0- 

33 



C. A shared position Employee who does not work on 2 holiday shall receive prorated holiday 
I 

pay based on the number of achlal hours ihe Employee'worked during the two (2) week pay 
period in which the holiday occurs. A shared position Employee shall be granted a minimuUI 
of 4 hours per holiday with the exception of anyone on'exteuded leave. Shared position 
holiday proration sball be based upon total non-holiday work days in the pay peliod. 

D. h y  shared position Employee who woiks as scheduled on a holiday shall receive fie 
Employee's appopriate rate of pay for all houri worked, and in addition shall receive piorated 
holiday pay based on fhe nun-ber of actual hours the Employee woiked ihe two (2) week pay 
period m which the holiday occurs. . A shared position Employee shall be grEnted a 
n-urn of 4 liours per holiday with the exception of anyone on exdended leave. Shared 
position bolidgy proration shall be based upon total non-holiday work days in the pay pqiod. 

& In the event tbat the Holiday falls on a weekend, the tem "holidayt' will refer to the day that 
the U.S . Government designates as the Holiday. - 

VACATIONS 

SECTION 10.1 ELI.GX6LE FULLTIME EMPLOYEES I. 

Eligibility for vacation benefits shall be based on Department of Labor (DOL) rules under 
9 Service Contract Act. Eligible full-time Employees shall be entitled to mud vacation based on 
u 

{--; 
theiT continuom yea-s of service with the Employer (based on the Em~loyee': anniversary date of 

I, , employment) at their f iv idud hourly rate of pay at the tim'e payment is mad; in accordance . . 
.\&" - .. with tbe following schedule: -- 

Upon completion of one (1) year of servi=~i-(S3)-ho~-s- 
Upon completion of five (5) years of service: one-hundred u d  twenry (1 20) hours 
Upon comyletion of ten (1 0) years of service: one-hundred and sixty (1 60) hours 
Upon completion offifteen (15) years of service: two-hundred (200) hours 

J 

SECTION 103 13LIG~LE S-D POSITION EMPLOYEES 

A. Eligible shared position Employees shall be entitled to pro-rated vacation per the schedule 
contained in Section 10. I ,  based on: their individual hourly rate, thehe.pmber of  ours work& 
in the previous year, and the Employee's anniversary date. 

R. Any Employee who works a full anniversary year, in part as a full-time position Eh$oyee 
and in part as a shared position Employee, shall receive prorated vacation benefits fo: that 
year as calculated in SECTION 10.2, part A (per the Service ~ontrbct Act). 

SECTION 10.3 SCHEDULING VACATIONS 

C Vacations, insofar as reasonably possible, shall be granted at the times most desired by the Employee, 
after the Employee's anniversary date. 

I -- - SECTION 10.4 PAY OPTIONS 

Earned vacation pay may be requested at anytime aud will be paid in the next pay cycle. 
h l &  TJGSOA Local X76 2002 - 2006) 14 
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SECTION 10.5 UNUSED VACATION 

! 
-_. 

Vacations shail not be curnulafive fiom one year to the next. Any earned but u~lused vacation 
1 

t ime remaining at the end of a year of savice (based on Enlpl6yee's a~ulivessq date of 
. 

employment) shall be paid to the Employee. 

1 SECTION 10.6 PAS IN LIEU OF T7ACATION LEAVE . , ' 

At auy time during the year, Employees may i q u e ~ t  in writing to be paid for e m 6  vacation, pay in 
3 

lieu of taking actual vacation leave. 
1. 

Upon termination of employment, Employees will be paid at their individual homly rate vacation 
time earned ar of their last anniversary date, but not used, as entitled by the Service Contiact Act 
(Bmple: ASI Employee who terminates one month into the next anniversary year is entitied to any 
of tbe previous year's emed accrued vacation not already wed, md not to the additional month 
accrued jn the new anniversasy period). 

SECTION 10.6 VACATION - LAID OFF EMTLOYEES 

q Length of service with the Employer shall accrue for the purposes of vacation benefits wliile an 
\--... Employee is on laid-08 status for up to one (I) year. Employees wili &be paid vacation benefits 

/--, 
I ;  when they are wo~lcing. 0 
't . . -  

+ESR~NU*~~.CATION WCRE~NTS 
3 -- 

Consistent with k l o y e a  approval, efficiency, and economy of opera~o0~~ployees-maptaJr&eif s - 
vacation in segments of less than oDe (1) wmk each. 

5 

SECTION 10.10 VACATION LE4VE OPTION 

Employees who have expended their authorized personal and sick days may petitiodapply ~c~ith the 
Employer for additional days leave without jeopardizing their scheduled vacation Enjployer resewes " 
the right to require pmof for reason of leave in orde~ to  approve the reqest. 

. . 

AIRTICLJB 11 

LEAVES OF ABSENCE 

SECTIOH 11.1. LIMITATIONS 

Peisonal leaves of absence for non-medical emergencies may be granted at the sole discretion of foe 
Employer vdhont loss of seniority to the Employee. Such leaves, if granted, are not to exceed 30 days, 
unless a s p e d  extensjon is approved by the Employer Leu@ of skvice with the Employer shall not 

! 
I .  -. 

accrue for purposes of vacation, holiday, or otbn acc~ed  bmefits f o i ~  m p c d  leave of absence 

days. TIX ~mplayer will make every reasonable effort to rnaintdm tin Employee's position while on 
non-statutory unpaid leave of absence. It is ackxowledged by the Union that under USMS CSO contrac 



0 

(---'I 
theEmployer is not pe~uiitted to hire additional (reszve) or temporay Employees to pr~ravide work 

'-- coverage during Enlployee absences. Unpaid leaves of absence may be taken only n d h  written approval of 
rr the Employer, or in a case of verified persona. emergency. Failure to ~ e p o ~ t  for scheduled skfis without 

i .  - , Employer per-mission will lead to disciplinary zction 

SECTION 11.2 MEDICAL LEAVE 
> 

The Family and Medical Leave A d  of 1993 (FMLA) is incorporated her&. 
The Company agrees to honor the FMLA for all b p l o ~ ~ e e s .  

' 

During medical leave, ihe Employee shall be required to funish a report f i o h  the doctor ' 

when requested periodically by the Eniployn. Upon the expiration of said leave, the 
Employee shall furnish the Employer with atstatement, signed by the doctor, &ch 
establishes the fitness of fhe Enlploy ee to re!xm to the Employee's previously Eeld work. ~ n y  
Employee who is not able to return to work with a medic$ clearance fro111 a licenszd 
physicim at the end of a maximum medical leave shall 6e terminated fiom E&ploymed. 
If the Employce files for medical leave on false preteXt or works for mother'employer 

' 

without pre-authorization fiom the company, the Employee will beranoved from t he  CSO 
program and from employment with Employe;. 

I! 

In the went of injury or illness that is deemed non c o ~ c a % l e ,  the Employee may be 
granted '%&t duty" status at the appr~vd of the COTR in wrifiog to the Company as long 
as it does not iutsfcre with the business of the Court. The injuly or illness for light duty 
status must be temporw and cannot be more than thirty (30) days. 

, SECT1 OF! 11.3 MC&rTARS LEAVE 
P . c  

- ! . An Eqloyee of the Company who is activated or drafted into any branch of the armed forces oft& 

+rrited-~tate~~lld~fi~~rovisions of the SeleEtive Sknrice Act or the Reserve Forces Act shall be 
granted an unpaid militar)~ZG5Ee-;as~q~~ed-under~derd - law, for the time spent id 
full-time active duty. The period of such leave shall be determined in acco~ance wi'ih--a;~p-]i~:ab1e-----. 
federzl laws in effect at the tine of such leave. 

SXCTION 11.4 W O N  LEAVE 

A Union President and one delegate will be granted an unpaid leave of absence no more fban OEce a' 
year for a maximum of five days upon unitten request for the puri)ose of attending Union conventions 
or other meetings of vital interest to the Union as long as si-gfequirements permit. More time pa 
be granted upon muhlal agreement between the Company and the Union. 

SECTION 11.5 PERSONAL/SICI< LEAVE 

Each Employee shall be entitled to n jne  (9) days of paid personalJsicIc leave per full conlzct year, all 
days made available each October 1 '. A total of eight (8) hours of personal days may be used in Go 
(2) hour incremmts. Any Employee whose employment ends during the year shall have any personal 
days pro-rated based on the portion of the year that they were aployed, md the appropriate amobt  
added to or deducted f~om their -final paycheck. shared position Employees will be eligible for half 
(112) the personallsick leave during the contract year, with their h a 1  entitlement pro-rated at ~lear-end 
based on the number of hours worked during that October 1' to S eptemba 3 O'b (conkact year) period. 
of the nine (9) personaUsick days entitlement, six (6) days shall be ~ 0 n d a - d  pasonal days a d  may 
be used by the 'Employee by giving their Supervisor five (5) days written notice and receiving prior 
approval fiom the Supervisor, or in cases of personal emergencies &hi& may require that 
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aypr&al horn the Supervisor, or in cases of personal c.neigencies (which may require that 
verification of the emergency be provided to the Sqervisor). This approval shall not be unreasonably 
vitlheldif ihe Enyloyer believes it bas adequate reserve staffing to iheet ifs eonbact slafhng 

* 

r~uiremenls. h y  uuused portion of ihese six (6) personal days will be cashed out at the end of the 
., 

contract yea.. Three (3) of h c  njne (9) days shall be considered as paid sick days, k d  nmay be used by 
tlie Employee in my case of extended medical leave (verified by writ;ten doctor diiective prohibiting . 
work attendance and desoibing medical condition) that prevents the Employee from w o h g  six (6) 
can&cu(ivc scheduled work days. After the six (6) day verified absence, the Emp1oyee may claim and . 
be paid for up to thee (3) sick days. This e1igibi;lity requiremmt applies to all Employees. Any 
unused poltion of these three (3) sick days shall hot be casbed out at the end of h e  contract year and a 

c m o t  be cmied over. 

SECTION 11.6 PROCXSSING'UNPA~D LEAVES OF ABSENCE 
d e  ~ r n p l o ~ e r  will consider requests for unpaid leaves of absmce and may gmdt them at its soie 1 . 

discretion An unpaid leave of absence must be processed in the follouFing maone??: 
a, 

A. AU requests for unpaid leaves of absence shall be submitted in wriiing to the qead 
CSO, Site Supavisor 01- Contract h4;mager at least ten (1 0) calendar &ays   nor to the . 
date the leave will take effect, except in eases of vaified personal emergencies, and 
include: J 

1. The reasons for such leave; 
t 

2. The effective dates of such leave; 
3 

3. The estimated da!e of return to w o k  /1 
L) a 

The Cornpay wiU1es2ond to the request wivitbjn four (4) worldug days.' 
I) 

(-:: B. The written request for leave of absence shall be submated M the Conbact M a ~ g w  by fhe 
-- 
%- 

Site ~ u ~ e n & o r  for h a 1  approvat If the request for the leave of absence is apPrgved by the 
~ o = c t ~ & ~ e r + ~ ~  &the approved leave of absence will be given to the ~ m ~ l o y k e  
involved. - 

C. FEktensioizs of the leave of absence may be granted at the sole discretioil of tbSmployer, upon . 
written requfst by the EmtJoyec within ton (1 0) calendar days prior lo the expiation bf the 
leave of absence. Externions when granted shall not total more than th6W (30) k s .  ' V 

SECTION 11.7 G ~ ? E R A L  PROVISIONS 
0 

Seniori ty shall acc~mdate during the period of any approved leave of absence subject to the - 

provisions of this ;4greemmt 
D 

SECTION 11.8 JURY D U T Y  - s 

The Company will cornply with all State an* Federd regdations regarding &ployees' service for 
jury duty. Employees will receive their regular rate of pay minus any pay received fioom the cop& 

. for upto ten (10) days s2eni on jury duty. D 

SECTION 11.9 BEREAVEh!IEI?T LEATTE 
f7\ 
L/ - k Effective October 1,2002. If it is necessary for an &ploy ee to lose + h e  from work because . 

of a death in t he  d e d i a t e  family, whether the f d y  member lives in or out of their local . 

.._ state, the; Employee shall be entitled to four (4) d.qs paid leave of a b . e ~ ~ ~  at their 
I , straight-time rate of pay. Immediate family is defined t o  mean an Employee's ., 



spouse, father, moi.her, brother, sister, children (incluciing legally ado~~ted children and/or 
slepc!rildren), father-io-law, mother-in-law, grandparents, and gandcbildren. 

B. The Employer may require proof of the death for which an W o P e  requests a paid leave. 

SECTION 12.1 PAX%!IENTS 

For the life of this Age,ement, tbe Employer will make 3eaYh and welfare paymenh to i;Jnployees on 
all born paid up to forty (40) bows per week, and up to a total of 2080 hours p a  c o n ~ ~ t  year, as 

I. 

desnibed in Appendix k 

SECTION 12.2 OTHER BENEFITS 

The Employer will oEer Employees the opportunity to partkipatc in other available Employee paid 
3 

k g e  benefit programs made available to dl Court Security Officers employed by the Company. 
These programs may iuciude cafeteria plans, payroll deduction plans, retirement plans, insurance 
plans, 401 (lc) &ins, and any other ?Ian mentioned in this Agreement. ' 

SECTION 12.3 UNLTi'ORM b ~ ~ A N C E  b 

'3 L The Employex will pay the Employee an allomance fx each hour worked, up to 40 hours per week, . 

c‘-> $ 2  
for unifom maintenance as described ia Appendix A. A shoe allowance of $50 per cantract year c 

. . -- ___ - be provided mually for the purchase of USMS-required CSO uaifom~shoes. 
3 -------- -- 
\ 
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PXISCELLANEOUS PROVISIONS 

SECTION 13.1 BULLETm B O D S  ,I 

The Employer will make its best effort to obtain a spm £ram the US. Government foy Union to 
locate a Union-providedbulletin board that will be used by the Union for posting of nolces of 
meetings, e~ediom, appointments, recreational and social affairs, and other Union notices. The 
provision of these facilities is the prerogative of the U.S. Govemmt; who OWIS and 'k t ro l s  all 

: IS worksite facilities. 

SECTION 13.2 PWSICAL EXAMDJATIONS 

A. The Employer shall pay for a.ny ph~sica~medical examination that is required by the . 
Elnplo yer and the U.S. Government. The Eimploycr has the right to cl~oose t he  physician who 
will peiorm the physical exam. The Employer will pay for the time required for the - 
employee to take required medical exams. Time for any exam requiring more than tv~o (2) 
hours must be pre-approved by the Site Supervisor. 

3. P hysicallmedical exams may be required by the US.  Government contract, or should the 
Employer have concern regarding ao Employee's fitness for duly. The Employer may 
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designate the piiysicim or clinic, at its discrstion. Physical fitness is ~II impollmt job 
requirement Einployees must pass the physical exam prescribed by the Enlployer's cantiaci 

, with the U.S. Government iu order to be employed and to maintain employment. Should 
' 

Employee fail the exam, or be officially deaxed medically onqualified by the U.S. !, 
. ~ 
.a,... 

Government, they inay be re-examined once at the Einployee's c expme. 

SECTION 13.3 TMTTEL EXPENSES 1 

The Company will provide advance paymen's for Company autbolixd and approved travel 
expenses if requested by an hployee.  Any workday that inchides'bavel and totals over twelve 
(12) hours may requbc the Employee to stay overnight, and nde appropriate per-dinn wiU be 

paid. All hours in travd up to a inax.imum of eigbl(8) per day will be counted as work horns, 
with tile appropijate overtime wages provided for under +&s Agreelnent Employees will be 
reimbursed for all authorized expenditures of any authorized travel witbin men@ (20) days born 
the day Employer receives the properly completed travel voucha .md nd rquired receipts. 

SECTION 13.4 Bl?.EAIC ROOMS 

The Employer will make its best effort to obtain fiom the US. Government break rooins for CSOs for 
lneaks and lunch, without management using the room as m offi;e, md nd make its best prerogatibe 
of the U.S. Govemmmt effort io have tbe US. Government equip the room with $atsr. The providing 
of these facilities is the prerogative of the US. Government 

SECTION 13.5 LOCfiEEtS 
."*. ' ,  

!%. .j TheEmpIoyer will make its best effort to obi& lockers fram the US. Government for the 
--- 

---- - use of the CSOs. The Employer a g e s  to make its best effort to support any Union request -__ 
fiTSeparat-eto~ke~/&an@~ facilities. The providing of these facilities is the pierogative of 
the U. S . Govemruent. 

SECTION 13.6 UNXON h'lEETlNGS ,. 

Neither Union of5dals nor Union mombers shall, during alorlcFng time (ercludjng bie& and andlunch 
periods), solicit membmship, receive applications, hold meetings of h d  for the bmsacfion of 
Union business, or con&~ct any Unioil activity other than the handling of devances as described in 
this Agreement. No Employee may leave their post without permission from the Employa under 
dmcmstances, unless there is appropriate Government permission granted. No,Employee may be at 
the worksite at any time unless on duQr at that time. 

ARTICLE 14 

! 
! 40'1. Q PLAN 

I 
I 

I 

SECTION 14.1 401 PLAN' 
! /7 

L-J The Company shall provide a 101 (1;) plm to which Court Security Officers are eligible to 
cantribute, whether Union or Non-Uaion At the direction of the individual Smployee, the 

-*... Company may deposit the Health Br %"elare ppayment to the Em&Yee1s 401 (k] account 
Employees shall be subject to the eligibility requirements and $en of the Ph. 

P.lial& UGSOA Local #76 2002 - 2006) 
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:-. SECTION I4.2UGSOA 401(a) Plan 
\ .\ -- The Conpany agrees to make deductions for Union mem3ers in good standing for the 

I - UGSOA 40l(a) Plau, if the Union members so choose. At the direction of the individual 
Union member, fie Company may contribute the Health & Welfare and /or Pension payments 
into lie Union members' UGSOA 401 (a) plan. Union members shall be subject to ibe 
eligibility requiren~ents and rules of the Plan. 

The Company agrees to send ihe deductions / contri3utions to UGSOA litemathid Union, 
h e  Administrator of the UGSOA 401 (a) Plan, no later than the T d  (109 of the Mouth 

' following the Month the deductions wexe made. 

The Company's sole responsibility is to mdce the payroll deductions and send said deductions 
to the Plan Adminishator with a record of name, social secmity number and muni of 
deduction for each source of money (i.e Health & Welfare, Pension and/or after-tax b 

dedacfion). The Company is in no way responsible for any other aspect of the plan 
1 

No 1ocal:and its members will be eligible for both the Company's 401 Q Plan and the 
Union's 401 (a) Plan. M Employees in a local will be eligible for only one'of t the plans. 

--- - - 
F t i s - t h s p o l i c  of the Company to makc its best efforts to provide Employees witb p l s e s  and 

----& conditions of employment 3-are-~ee-fixxao~ ~otected ~gaiast occupational safety and heal& 
'uazards. Under this Agreement all morlcsites anbeProPe&y_ofth--gnt,  

, 

who is responsible for the conditim and safety of the worksite. The Company agees to pernut one 
(1) bargaining unii member selected by the Union to partidpate in any locally n scheduled safety 
meetings. 

SECTION 15.2 OSHA STANDARDS 

The Company will report any safety violations observed or reported to the Company in any US. 
Goveroment-provided CSO worWLations md break rooms. 

ARTICLE 16 

SECTION 16.1 NO STRIKES / 
A. Both the Company and the Union agree that wnALinuifl of operations is of ubaost 

importance to the Company's security operations. Therefore, so ions as this ~ g r e & e ~ t  is 

- .. effect, the Union and the Company agree that there will be no strikes, lockouts, work 
stoppages, illegal picket lines, slowdowns, or secondary boycotts during tbe tern of 
Ageement. 
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B. Upon healing of an uuauthofized sidce, slowdown, stoppage of work planned inefficiency, or 
f 'i anv curtailment of work or yeshi ction or interference with the opel-ation of the Employer, the - -. .:.. -...., Uuiou shl l  take affirmative action to avert or bring such or bring such activity io  proinpt 

I !  
fernination. -- 

SECTION 16.2 LOCKOUTS 

During the Iife of this Agreement, the Employer shall not lockout my @ploy ees covered in tb is 
Agseement 

ARTICLE 17 -I 

SEPARABILITY OP CONTR4m 

In tlie event that any provision of this Agreement shall at any b e  be declared invelid by any court of 
cmnyetent jurisdiction or through US. Government regulations or denee, such p ~ e s  hereto agree to . 

renegotiate such provision or provisions of this Agremmt for the pease of making them conform 
ta thc decree or U.S. Government statutes, so long as they shall re& legally effective It is the 
express inteation of the parties hereto that sli other provisions not declared invalid shall iemain in full 
force and effect. 

-..- 
- --_  he. Parties acknowledge that during the negotiation which resulted in thc Agieaenf the unlimited --_ nj$ttmd-o~ps~@ to make demands and proposals witk respect to b y  or matter not ~emoved by 

' 

law t o m  the area of collective bargm,and-allmde~st*g-eements reachby the parties arc set 
forth in this Agreemmt Therefore, the Company Union shall not ~Egated-to-bar-giiin-co~e~&~1~ - ' 

on any matter pertaining to  conditions of employment, i n c l u ~ g  but not limited to, ratis of pay, 
wages, hours of work, &scipLiTlary actions, training requirements, etc.: d&g the term of -this 
Agreement, except as specifically provided for in other provisions of this Agmment * 

This Agreement shall be effective fiom 11:45 p.m. on September 30,2002 though September 30, 
2006 and supersedes any and ail prior agreements or understanhgs between the  parties. 

f 
I --. 

I 

Aka1 fk UGSO.4 Local g76 2002 - 2006) 



this Agreement as full 
w m S S  W ~ ~ E - J F ,  hr *dcS l m ~  caused the5 r e ; x e ~ ~ n ~ l i ~ ' ~ S  np 

f-7 a c l ~ l c d g n ~ e n t  of their ilitention to be bound by ithe Agreement- 
\ ! 

!*. 
FOR United Govemn~cut Securitl Officers 

of America, District of Nevada, 
Local #76 

FOR United Government S ecuriv Officers 
of b e r i e %  International A office 



WAGE S C m a E  

Listed bdow "e &e Wages aud BenefiG for the EbcErnpioym 
in &e 9~ Circuit for 

the Dj&$ct of Nevada, Local # 76 of UGSOA- 

A. Base Wages Q Benefih: 

(1) ~ r r e u t ~ t . i i  September 30.2002: . , 

Court Securiv Officers: $20-76 
b) Lead Court Sccwity Ofher: $22.59 
C) Health & Welfare Mowance: * $2-02 
d) Uniform Allowance: $0.15 

$0.44 e) Pension: 

(2) Effective October 1.2002: 
\ ,  

a) court Sec1Jr:Lty Officers: $21.38 . 

b) Lead court Security Of f i c~ :  $23 -2 1 

r 

1 ~ ~ ~ f i  g wdfare AUowance: ' p a  as of 1011102 

d) Unif0n-n Allowance: $0.15 . 
$0.44 

(3) Eff~cSv. October 1,2003: 

a) Court Secmity Officersf $21 -97 

b) Lead Court Security officer. $23 -80 
) lie&.h & Welfare mow@: * per WD a' of 1011103 

$0.15 d) Uniform Allowance: 
$0.44 

(4) Effective October 1,2004: 

a) Court Security OEcers: $22.52 
b) ~ e a d  Court Security Officer: $24-35 

~ ~ d i h  WeIfaro Niowance: * per WD as of loll104 

1 

$0.15. : d) Uniform Allowance: 
$0.44' 



WAGE SCHEDULE 
fcontinued) 

(5) Effective October 1,2005: 

a) cod Security Officers: $23.08 
b) Lead C o d  Securkty Officer: $24-91 

? 

c) Health & Welfare mowmce: * WD as of 1011.105 
d) Uniform Allowance: $0.15 

$0.44 e) Pension: 

B. Shift Differential: 

~p loye ; s  asripEd to wo& b e ~ e c n  fhe ~ O U S  of 1800 (6:OOFM) 0600 
( 6 : O O M  &a receive additiona~ 5% ~ f B e ~ b h . e h ~ ~ ~ ~  rate- . 

3 

*&r$yees can choose to jointhe Compm~ Z k ~ f i ~ ~ ~  . C 

Usted  Government Seem7 



(LOCAL ISSUES, P.eKTICULm TO SOUR LOCATION 

Las Vepas, NV. Section 9 2 A. 

AS of m e  date of ~s aaeement , here are 4 posifiom in Las Vegasy 

.I 

mat are . 

c ~ ; n t l y  assillp~~d to work 4 days a wseld1O ~ O W S  Per day For those ~ o s i f i o ~  only, 
each position will ~eceivc 10 hours holiday pay ( p ~ d  a of5 h o ~ s  Per hofida~ 

for \baed time employees, with the exception of myode on extended leave). All other 
sections of 9.2 apply. 

3 

Section 2.2 

ne additional laqzyage for section 2.2 is azeemnt: L. 

as a CSO, within tbe b a r g d ?  uDif as The company will provide a senioriiy list @st date o f b  
je=.rnafd D by he man md qproued by .be Coupmy) t.0 fie ~ o ~ ~ u ~ ~ n ~ ~ ' $ ~ ~ ~  each 

year. g .vellf fiat ~0 or niole CSos hired on the same dnu, fie fizaar of senion@ wiiif$i 
back oll flje offhe original a..plication for emplo~~nent-  

FOE united Government S ecuritj. Officers . . 
~ ~ i ~ a , + i s t r - i ~ t - o f B s a d a ,  

FOR: Govcmment security Officers 



s ~ c ~ l o ~ i  1 .I R~COGNITION- B A R G ~ G  

n i i s  is to add, 6- '73 isc2.I Year, 2002 Tempomr/ 
CSQ FS~gram,~' to 

collective Bargaining A g  em&. Ifthese pcJsitions 
beyond 

rered by all 
Fbcal ywr 2002, C S O ~  sing &ese positions d b e  
economic psovisions; dl pro&ons imohing I h $ o ~ a  d i ~ c i ~ l i ~ a  
,cfio,;, md ae u~~~~ fie to @eve those actions; f l ~  U g o l  
s e & ~  and / or Dues chrck-Off ~ I O V ~ S ~ C D S .  should fbe podom 

seniority, would apply as bewmcpermanent, d provisio~. 10 





n.. I .  
.-.- . - . , . - ,  

. . 

%meen m1 SC*. IJlc* 
~a~ to the Cd~rnfim Ba&aming.* bdd usm ad A. 

and~ssd~m-mt Secuxity OK- of Am- 
*hd,l13 9 3 7  7r $- 1176 g ~ ~ , w , # l l ~ , ~ ~ ~ ~ ~ c ~ 4 ~ n ' ! P ' 2 3 ' ~ 7 L  - 
+71, #13m5z#15d,~~55~#i6~~~9~k1ro. 

I 

e i v ~  lolllos though 9DwMg 5 B 6 p &  
~ h . e  hdth and w C ~  a 

..-...4-- 
+.-,--,. - ,.-. -- --d- 

how ---.- -- .---.A-- -- - -'--' _ .  - _ .. . . . . . . 
_ .  _ _ _ .  - - . . .  . _ _ ._.. - . . - 

_..,. - 
. . . .  . . - .  . . .  



M061 dated December z4, wZllP5ancr Y i ~  fit USUS CodIact ldS-O1-D-OoO- 
decis10~ 51 

LQtemational UGSOA VS Elaine 
7 003, w&ch fi0m the 9* Circuit 
.a ' o &r;reement ,bent is made to the collective BargauYn'? 

Of C'WO et &'' the f o f l o d g  Am , )  md, u ~ t e a  Gov-ent S ~ ~ ~ r r t y  
between -utd SWAY&', h" CLCompm3 

$76 ~ ~ m ~ d ~ ~ .  n e  Ageement is mended follows: 
America; b c a l  

include the a d & t i ~ ~ d  ~ o Z ~ Y  f "Good Friday" 
1. Section 9.1 of the Ageement 

ed the~ein. to the list of holidays wntab 

2. Section 11.5 oftbeAkalSe~urlty, h c . ~ ~ s o ~  contract shall r e d  
- 

SECTION 1 .5 PERsONAUS~CK 

PERSONAL ! SICK LEAVE TABLE 
- 1 

W ~ E  

ELIGIBLE 

START DATE TO USE - 
Date Employee begins 

I 

working on the contract, FULL-TIME SHARED POSTTION 
based on an October 1 - 

# 

contract start date. - 
72 hours I 36 hours 

October 1 - 31 - ----zG= 33 hours / - / November 1 - 30 
7 60 hours 30 hours 

December 1 -31 
54 h S  27 hours 

January 1 - 31 
46 hours 24 hours 

February 1 - 29 
42 hours 21 hours 

March 1 - 31 ? 8 hours 
i 36 hours April 1 - 30 - 30 hours 1 5 hours 

May ? - 31 
I 12 hours. 24 hours June 1 - 30 9 hours 1 8 hours I / 

July 1 - 31 \ - 6 hours 12 hours 
I 

+ 1 
I- 

3 hours 

/-- --- /C_____C_ 



k Each full-time Employee shall b e  eligible lo use s maximum of nine (9) days 
personal leave at the beginning of each 12-month Government contract ysar 
worked. Employees who begin employment after the inception of the 
contract year will be eligible to use a prorated amount of penonal leave, 
based on-the above PersonalfSick Leave Table. I 

wis and Personal ieave may be taken in not less than four (4) hour increm- 
shall be paid when taken by the Employae as  approved in advance b~ the 
Site Supervisor or District Supervisor. 

Shared position Employees will receive one-half the full time personal leave 
per full contract year worked. At the end of the contract year, any shared 
position Employee who worked more than half the full-time hours (1040 
hours) will receive additional prorated personal leave based on the number of 
hours the Employee was paid during that contract year. 

Unused pmonal days snall not be cumulative from year to year. Any 
unused, eamed personal leave will be paid to the Employse at the e n d  of the 
contract year. 

E. Upon tsrrninaiion of ernpioymani, Employee will be  paid at Weir individual 
hourly rate for any unused, earned personal leave, based upon ihe number - -.-__ -- 

i 
_ _ o i ~ c y - s  the Employee was paid during that contract year. If the Employee 

has used more-personai-lsaveAhan heIshe earned based upon time paid on 
the contract, the amount of the overage will--be-deducted from the 
Employee's final paycheck. -- 

I 

i 
aences caused F. Personal leave (and vacation) days may be used to cover ab- 

by illness. Any Employee who is unable to repolt to work because of 
sickness must notify the Employer at least two (2) hours prior to the 

i beginning of hisfher shift in order to be eligible for paid personal leave 

i benefits. Proof of illness may be required. Disciplinary action may result 
from excessive, unapproved absenteeism. 

I 





Letter of Understanding 

Side ~ a r  to the Col1e&,e Barsabi.ns Ageements beiareen -&dl SecutiiY, _ _-_ _ _  -- -- - .__ - - 
Inc. and7 Jnited Ciovernmcni Security Officers of b e r i c h  *nkmtional -- 
Union and its I,ocals 1171, $134, $133,87, B&i, #I 18, W& $ 7 6  $67, YI64 
and XS 1 in the 9" Circuit 

As of October 1,2001 Aka1 will be prosiding s h o ~  rather than shoe 



Letter of Underskrading 

Side Bar to the Collective Bargaining J.geemeot~ betwen Ala1 Securi~, -..----.-. . -. . . 
hc. and United Government s~ecujty OFricen of Ammerica, Jntemationd - - 
Union and its Locals $71, C134, $13, #j7,#64, dl 16, #12& $76, #67,8164 - 

and I81 in the 9' Circuit. 

The Health and Wdfare rate effective 1 O/1 /ZOO4 though 9/3012005 is 92.69 
per hour paid, up to 40 hours per week This includes dl paid i c m  ral:cn, 
but not leave that is cashed out. 




